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The purposes of this research were to study The Relationship between Organizational Climate and
Organizational Commitments of teachers’s SakritWittaya School. Total population for this surveys of
teachers was 53. The instrument for collecting data was a 5-rating scale questionnaire constructed by
the researcher. All 53 questionnaire copies were completed and usable. The data was analyzed by
using descriptive statistics, percentage, mean, the standard deviation and Pearson’s product moment

correlation coefficient.

The results of this study were as follows. A Study of the relationship between Organizational
Climates and Organization Commitments of teachers’s Sakritwittaya school overall was rated at high
level in descending order as follows: 1) Responsibility 2) Commitment 3) Work Standards 4) Team
Support 5) Organization Structure and 6) Recognition respectively. The acceptance level of the
organization commitment of teacher’s Sakritwittaya school was rated at high level in descending
order as follows: 1) normative commitment 2) affective commitment and 3) continuance
commitment. The Relationship between Organizational Climates and Organizational Commitments of
teacher’s Sakritwittaya school overall, it found that the aspects of Team Support and Work Standards
were positively and significantly correlated with the Organizational commitments teacher’s

Sakritwittaya school at high levels of the correlation coefficient 0.01.
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